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We are proud to be doing things differently, challenging and changing the way things have 
always been done. We are continuously driving new ideas and solutions to help make  
businesses unstoppable, changing the way they manage risk and navigate law, and to make 
our vision of being a positive force that inspires safe, strong businesses, a reality.

It takes a diverse mix of talented people to make that happen. That is why you will find  
everyone from all backgrounds and skillsets driving rradar’s success. 

No matter who you are or what role you play in the rradar team, we know we make a bigger 
difference when we stand together and collaborate. We work hard to create an environment 
where everyone feels respected and cared for, from clients, to teammates, to partners. We 
celebrate our differences, knowing they make us who we are.

The review and publication of our diversity data is an important way for us to better under-
stand the make-up of our workforce and consider ways in which we can continually improve 
our working practices and environment.

The last 12 months has seen the introduction of our Graduate Solicitor Apprenticeship  
Programme, widening the career opportunities for aspiring Solicitors and encouraging a more 
diverse candidate base to support our ambitions. 

We will continue to track our progress on diversity, equality and inclusion and seek new  
opportunities to further embed our values.

A message from  
our People Director...

Sarah Blanchfield
People Director at rradar
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Select one category which best describes your role in the firm

Which age group are you in?
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Solicitor

16-24

25-34

25.5%

2.19%

33.58%

32.85%

16.06%

29.20%

8.03%

18.98%

9.49%

13.14%

7.03%

3.65%

IT/HR/other 
corporate services

Managerial role

35-44

Other fee earning role

45-54

55-64

Role directly supporting 
a fee earner 

Prefer not to say

Prefer not to say
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Male

Female

Prefer not to say

What gender do you identify with?

38.69%

59.85%

1.46%

Is the gender you identify with the same as your  
sex registered at birth?

2.92%

97.08%

0%
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Do you consider yourself to have a disability according 
to the definition in the Equality Act 2010?

15.33%

80.29%

4.38%

4.38%

12.41%

77.37%

2.92%

Are your day-to-day activities limited because of a health problem or 
disability which has lasted, or is expected to last, at least 12 months?
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Indian

Other Asian background

Bangladeshi

African

Pakistani

White and Asian

Any other mixed/multiple 
ethnic background

White British/English/Welsh/
Northern Irish/Scottish

Other ethnic group

Other white background

Prefer not to say

0.73%

0.73%

0.73%

0.73%

0.73%

0.73%

0.73%

2.92%

80.29%

5.83%

4.83%

What is your ethnicity?
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Buddhist

Christian

No religion or belief

Jewish

Muslim

Sikh

Prefer not to say

Bisexual

Gay/Lesbian

Heterosexual

Prefer not to say

What is your religion/belief?

54.01%

0.73%

0.73%

0.73%

8.03%

4.38%

4.38%

89.78%

1.46%

4.38%

What is your sexual orientation?
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Education

State-run or state-funded 
school (selective on academic, 

faith or other grounds)

State-run or state-funded 
school (non-selective)

Independent/fee-paying 
school where I received no 

bursary or a bursary covering 
less than 90% of my tuition

Attended school  
outside the UK

Don’t know/not sure/other

Prefer not to say

24.82%

59.12%

9.49%

2.19%

0.73%

3.65%
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No, neither of my parents 
attended university

Yes, one or both of my parents 
attended university

Don’t know/not sure

Prefer not to say

Did either of your parents attend university and gain a degree
(eg. BA/BSc or equivalent) by the time you were 18?

71.53%

23.36%

1.46%

5.11%
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Modern professional
occupations

Clerical and intermediate
occupations

Technical and craft 
occupations

Routine, semi-routine manual 
and service occupations

Small business oweners with 
less than 25 employees

Long-term unemployed

Other e.g retired, 
do not know

Prefer not to say

Senior, middle or junior  
managers/administrators

Occupation of the main household earner when
you were about 14?

25.55%

18.98%

4.38%

17.52%

14.60%

8.76%

1.46%

6.57%

2.19%
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Yes

No

Yes, 1-19 hours a week

Yes, 20-49 hours a week

Yes, 50 or more hours a week

Prefer not to say

No

Prefer not to say

Are you the primary carer for a child or children under 18?

39.42%

55.47%

5.11%

8.03%

1.46%

0.73%

5.11%

84.67%

Do you look after or care for someone 18 or over with long term physical 
or mental ill health caused by disability or age (not in a paid capacity)?



Contact Us

Phone:
03300 414 996

Email:
contactus@rradar.com

Website:
rradar.com

Follow us for latest news and updates

rradar Ltd is a licensed body authorised and regulate by the 
Solicitors Regulation Authority under license number 608114. 
rradar Ltd is included on the register maintained by the 
Financial Conduct Authority under LS 608114 and LSS 50480.


